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ORDINANCE

AN ORDINANCE providing a Civil Service system for certain members of the
Police and Fire Departments, greating a Public Safety Civil Service Com-
mission and prescribing the duties thereof, defining offenses and prescribing
penalties.

BE IT ORDAINED BY THE CITY OF SEATTLE AS FOLLOWS:

Section l. TITLE: This ordinance shall be entitled "The 1978 City of Seattle

Public Safety Civil Service Ordinance".
Section 2. PURPOSE: The genera! purpose of this Ordinance is to establish a

civil service system for employees in the Police and Fire Departments of The City

‘of Seattle, governing appointments, promotions, layoffs, recruitment, retention,

cféssifications, removals and discipline, pursuant to Charter Article XVI, all in -

substantial compliance with RCW Chapters 41.08, 4#1.12, #1.56. All appointments

and promotions tc Police and Fire Department positions, retention therein and

removal therefrom shall be made on the basis and policies hereinafter specified as

.- in said State Law.

Section 3. DEFINITIONS: The following words and phrases shall have the

meanings hereinafter described unless the context in which included clearly in-,

4

dicates otherwise:

"Appointing authority” means a person who is authorized to employ othérs on
behalf of the City, which means: (1) The Fire Chief with respect to any. Seattle
Fire Department position included in this system, or (b) The Chief of Police with
re.ﬁbect to any Seattle Police Department position included in this system.

"Certify" means verify to the appointing authority that a list of names of
candidates for employment has been selected from the list of persons tested and
found eligible for employment. 7 E

"City" means The City of Seattle.

"City Council" means the City Council of the City of Seattle.

"Class" means a group of positions designated by the Commission as having
similarity in duties and responsibilities, by reason of which the same examination
may be used for each position in the group.

"Commission" means the Public Safety Civil Service Commission hereinafter
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created, and the term Commissioner means any one member of said Commission.

"Demotion" means removal of an employee from a higher to a lower class of
employment, for cause. 7

“Exempt position" means a position of City employment which is subject to
Civil Service rules and regulation only to the extent provided in the Exemptions
Ordinance, and in which one serves at the discretion of the appointing authority.
An exempt position must be established by a two-thirds vote of the City Council.

"Probationary employee" means a person appointed from a register who has
not yet completed one year's employment.

"Provisional employee" ineans an employee who was appointed to a position
for which no register existed. '

"Reduction” means the removal of an employee from a higher class to a lower
class of employment for reasons other than cause. e

"Register" means a list of candidates for employment who have passed an
employment examination, whose names may be chosen and certified by the Com-
mission for submission to the appointing auihority for consideration for employ-
ment. |

"Regular employee" means a person appointed from a register who has satis-
factorily completed a one-year period of probationary employment.

"Reinstatement” means reappointment of a regular employee_;o a position in
a class in which he/she was a regular empioyee.

"Suspension" means temporary withdrawal of an employee from employment
with or without pay, for cause, or pending determination of charges aggainst the

employee which could result in discharge.

"Temporary employee" means a person appointed to fill an emergency, tem-
porary or short-term need, or to fill a position for which no register is availableu
"Termination" means separation from employment for cause.
AEENDED - ORTY
/ﬂ73535ection 4. PUBLIC SAFETY CIVIL SERVICE COMMISSION: There is hereby
created a Public Safety Civil Service Commission composed of three members.

One member shall be appointed by the Mayor, one by the City Council and one

elected by and representing employees. The term of each Commissioner shall be

"2
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three years; provided, that the term of the first Council Commissioner shall be two
years and the term of the first Mayor's Commissioner shall be one year. Each term
shall commence on a January Ist, and appointments to fill vacancies shall be for
the unexpired term. Two Commissioners shall constitute a quorum. Commissioners
may receive compensation for their services as may be fixed from time to time by
ordinance.

Officers and employees in the Mayor's office, on the City Council staff, and
on the Public Safety Personnel Commission staff, and employees holding exempt
positions shall be ineligible for the office of Commissioner.

All regular and probationary employees who are members of this system are
eligible to vote for an employee-selected Public Safety Civil Service Com-
missioner.

Election shall be administered by the City Comptroller. Election shall be
held du:;ing the week beginning on the first Monday in December, 1978, and every
third year thereafter. The Comptroller shall give notice of such election and
furnish ballots therefor. Balloting shall be permitted by mail postmarked between
the hours of 12:01 A.M. Monday to 12:00 Midnight of the succeeding Friday of the
election week, Ballots may also be deposited during 1 zgular office hours at polling
places prescribed by the City Comptroller.

Not carlier than the first Monday in November of each year in which a Com-
missioner will be elected, nor later than the succeeding Friday, any person who is
to become a candidate for Commissioner shall file a declaration of candidacy for
office with the City Comptroller, on a form furnished by the Comptroller;
provided, that the filing period for the first election hereunder shall be the first
Monday through the succeeding Friday after the approval of this ordinance by the
Mayor, or the first Monday through Friday in November, 1978, whichever is later.

The candidate receiving the majority of votes cast shall win the election. If
no candidate receives a majo;'ity of the votes cast, the two candidates receiving
the highest and next highest number of votes shall be candidates in a run-off
election held during the week beginning on the third Monday after the first day of
election. Notice and balloting shall be the same as for a regular Commissioner's

election.

-3
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" Vacancies occurriﬁg in fhe office of the employee's Commissioner shall be
2 filled at a special election to be called for such purpose by resolution of the City
3 Council,
f 4 No City employee who is elected to the Public Safety Civil Service Com-
‘ s mission shall suffer a monetary loss or other penalty on account of his/her absence
é 6 from his/her regular position during regular hours while performing the duties of
H’ 7 Commissioner.
: g 7 Candidates for Public Safety Civil Service Commission shall comply with the
7 8 terms of the Fair Campaign Practices Ordinance of the City (Ordinance 106653)
4 regarding filing of disclosure statements regarding campaign financing.
4y 10 Pursuant to the City Charter Article XIX, Commissioners may be removed
11 for cause by the City Council following a hearing and the Mayor's appbintee may
12 also be removed by the Mayor upon filing a statement of reasons therefg;re.
13 Section 5. ORGANIZATION OF COMMISSION; SECRETARY AND CHIEF
14 EXAMINER: Immediately after appointment, the Commission shall organize by
electing one Commissioner as chairman and thereafter hold regular meetings at
s : least once a month, and such additional meetings as may be required for the proper
16 discharge of duties. : ‘ , ,
17 The Commission shall appoint a secretary and chief examiner, who shall keep §
18 the records for the Commission, preserve all reports made to it, superintend and ‘
,ig keep a record of all examinations held under its direction, and perform such other
20 . duties as the Commission may prescribe.
21 | Should the position of secretary and chief examiner be filled by appointment
of a Public Safety Civil Service employee, such employee, if removed as examiner
22 other than for cause, shall be appointed to the first available position in the class
23 - .:SF-O{:'-] °‘|Y‘hiCh he/she was appointed to the position of secretary and chief examiner.
24 /07353&ction 6. JURISDICTION: The Public Safety Civil Service system includes
25 and is limited to, and the provisions of this ordinance apply only to, police recruits,
26 officers, sergeants, lieutenants, and captains; and fire rec:uits, fighters, lieuten-
27 ants, captains, battalion chiefs, and fireboat pilots, engineers and assistant
} 28 engineers.



10

11

12

13

14

15

16

17

18

19

20

21

22

23

24

25

26

27

28

Appointments and promotions to the positions:

(@)  Above the rank and position of Battalion Chief in the Fire Department;
and -

(b) Al sve the rank and position of Police Captain in the Police Department
shall be made by assighment from the ranks and positions of Battalion Chief or
Captain in the Seattle Fire Department for Fire Department ranks and positions,
and Captain or Lieutenant in the Seai+ie Police Iepartment for Police Department
ranks and positions, at the sole discre - 1 of the appointing authority. In the event

of removal from the assigned position, the officer shall resume the rank and posi-

" tion from which he or she was so assigned.

Section 7. POWERS AND DUTIES OF COMMISSION: The Commission shall:

1) Make suitable rules to carry out the purposes of this ordinance, and for
examination, appointments, promotions, transfers, demotions, reinstatements,
suspensions, layoffs, discharges, and any other matters connected with the purposes
of this ordinance. Such rules may be amended, modified or rescinded from time %o
time and all rules and amendments thereof shall be printed for free public
distribution. The Commission shall initially be governed by the rules in the "Civil
Service Laws and Rules" adopted February 17, 1965, as amended and in existence as
of July 1, 1973, The Commission may thereafter supplement, amend, supersede or
repeal such rules.

| 2)  Classify for purposes of examination, all positions covered by this
system. No appointments, promotions or transfers shall be made to or from posi-
tions covered by this system except as provided in this ordinance.

3)  Prepare and administer examinations, which shall be graded and open to
all who meet appropriate job-related qualifications; provided that the Commission -
may, by rule, designate other methods of examination based on merit when in the
Commission's judgment graded examination is not practicable. Such examinations
may include tests of physical fitness and/or manual skill. The Commission may
designate a suitable number of persons to be examiners to conduct such
examinations. A Commissioner may act as examiner.

Examinations for all classes shall be timely prepared and administered by the

-3- cs 19z
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Commission so as to provide at all times current registers for all classifications.
Eligible registers shall remain in effect for a time determined by the Commission;
provided, tha: wo eligible register shall remain in effect for more than two (2)
years. |

4) Provide notice of the time and place and general scope of every ex-

amination to be held by publication in the City official newspaper not less than ten '

days preceding such examination, and for promotional exams by posting in the
Commission office and in Police and Fire Department offices for not less than
ninety (90) days, and by other notice deemed reasonable or necessary by the
Commission.

5)  Prepare a register for each class of positions in this system from the
returns or reports of the examiners of the persons whose standing upon examination
for such class is not less than the minimum established by the Commission.

_ Persons, when graded, shall take rank upon the register as candidates in the
order of their relative excellence as determined by competitive examination.
Veteran's preference in examination and appointment shall be granted as required
by Federal and State law including RCW #1.08.040 and RCW 41.12.040; provided, a
person shall be entitled to use such preference only once to successfully attain an
appointment or promotion to a position.

6)  When a vacant position is to be filled, certify to the appointing au-
thority the names of candidates in the top 25% of the eligible register, or the top
five candidates, whichever number is larger, subject to affirmative action
requirements. Where more than one position in a class is to be filled, certify one
additional name of the person standing next highest on the register for each
additional position. The appointing authority shall fill such positions by appoint-
ment only from the persons certified by the Comrnission.

If there are no registers for a class, authorize temporary, provisional appoint-
ment to the vacant position. A provisionai appointment shall not continue for a
period longer than four months, and no person shall receive more than one pro-
visional appointment or serve more than four months as provisional appointee in

any twelve month period.
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7)  Make investigations concerning the enforcement and effect of this
ordinance and the rules prescribed hereunder; and inspect all offices, places, posi-
tions, and employments affected by this ordinance and ascertain whether this
ordinance and all such rules are being obeyed. Such investigations may be made by
the Commission, or by any Commissioner or agent designated by the Commission
for that purpose. Like investigation may be made on written petition of a person
duly verified stating that irregularities or abuses exist, setting forth in concise
language the necessity and grounds for such investigation. In the course of such

investigation, the Commission shall have the power to administer oaths, subpoena

and require the attendance of witnesses and tie production of books and papers

relevant to such investigation. Alternatively, investigation or hearing may be.

conducted by a delegated agent of the Commission, whose investigation may be
aided by subpoenas issued by the Commission.

8)  To hear and determine appeals or complaints respecting the administra-
tion of this ordinance.

9) Maintain a roster of employees of this system, and other records as may
be necessary for proper administration of this ordinance, and provide all necessary
records to the Personnel Director for inclusion in the City's personnel management
information records system.

10) Recommend from time to time such City legislation as the Commission
mey deem advisable for the betterment of this system and/or the administration
thereof.

Section 8. AFFIRMATIVE ACTION; HANDICAPFED: All personnel actions
regarding employees covered by this system are subject to the affirmative action
and handicapped requirements of the Personnel Ordinance; provided, that any
duties. assigned to the Personnel Director shall be performed by the Commission
with regard to employees covered by this system. &

Section 9. QUALIFICATIONS OF APPLICANTS: An applicant for a position
in the classified Public Safety Civil Service must meet the minimum qualifications
prescribed by the Commission, which standards shall be documented by the

Commission to be related to the physical and mental demands required to perform

-7-
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the duties assigned to the position to which the applicant seeks appointment.
Section 10. TENURE OF EMPLOYMENT: REMOVAL FOR CAUSE: " The

tenure of every regular employee who is a member of this system shall be only

during good behavior and acceptable job performance, and any such employee-iriay '

be removed, suspended, demoted, or discharged for cause. Suspensions shall not
exceed thirty (30) days. Any regular employee may be removed, suspended,
demoted, or discharged by the appointing authority only upon the filing with the
Commiission of a statement in writing of the reasons therefor, a duplicate of which
shall be served upon the employee. Any regular employee so removed, suspended,
demoted, or discharged may within ten days from the date of service of such state-
ment, file with the Commission a written demand for a hearing, whereupon, in due

course, the Commission shall conduct such hearing. The hearing shall be confined

» -to the determination of the question of whether such removal, suspension,

demotion, or discharge was made in good faith for cause. After such hearing, the

Commission may affirm the action of the appointing authority, or if it shall find

' that the action was not made in good faith for cause, shall order the immediate

reinstatement or re-employment of such person in the office, place, position or

employment from which such person was removed, suspended, demoted, or

discharged. The Commission upon such hearing, in lieu of affirming the removal,

may modify the order of removal, suspension, demotion, or discharge by directing a
suspension, without pay, for up to thirty {30) days, and subsequent restoration to
duty, or demotion in classification, grade or pay. The findings of the Commission
shall be certified in writing by the appointing authority, and shall be forthwith
enforced by such officer.
| All hearings pursuant to this section shall be open to the public at the request
of the employee. Hearings shall be held after due notice of the time and place of
hearing to the affected employee. The employee has the right tc representation o
his/her choosing and at his/her own expense.

The Commission shall cause to be made a record of all such hearings. Upon
request, the Commission shall furnish such record to ths employee. 7

By submitting a grievance t¢ ~.nding arbitration under a collective bargaining
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agreement, the employee waives his/her right to demand a hearing under this
section. A complaint alleging discrimination in violation of the City's Fair Em-
ployment Practices Ordinance shall be referred by the Commission to the rights

agency of the City having jurisdiction over such complaints for its recommendation

as to appropriate settlement of the case.

Section 11. FILLING OF VACANCIES: PROBATIONARY PERIOD: Whenever
a position covered by this system becomes vacant, the appointing authority, if it
desires to fill the vacancy, shall make requisition upon the Commission for the
nares and addresses of persons eligible for and willing and able to accept said
appointment. The appointing authority shall fill such vacancies by appointment
from the register of persons certified by the Commission therefor. To facilitate
the selection of appointees from the persons so certified, the appointing authority
may require such persons to come before him/her and shall be entitled to inspect
such persons' application and examination papers, and may fill such positions bvy

appoiniment from the persons sc certified without regard to their order of

certification.
No appointment, employment or promotion in this system shall be deemed
complete until after the expiration of a period of one year's probationary service.

Lefore the expiration of the period of probation, the appointing authority may

" discharge or, in the case of a promotion, demote an appointee upon filing in writing

the reasons therefor with the Commission. If an appointee is not then discharged
or demoted, his/her appointment shall be deemed complete.

Section 12. PERFORMANCE EVALUATION: The performance of employees
covered by this system shall be evaluated in accordance with rules adopted by the
respective appointing authorities.

Section 13. TRAINING PROGRAMS: The appointing authorities shall from
time to time adopt and administer training programs for their respective depart-
ments, subject to provisions of the Affirmative Action Plan.

Section 14. RIGHTS OF EMPLOYEES:

A.  Employees have the right to compete npenly for positions on the basis of

knowledge, skills, and abilities.

‘9— cs 19.2
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B.. Employees have the right to a timely resolution.of their grievances, and

appeals. 7
C. Employees shall not be demoted, suspénded, or discharged except only for

cause, and they may appeal such adverse actions as specified in this ordin-

ance.

D. Employees have the right to fair and equal treatment as provided in Ordin-
ance 102562, as amended. (Seattle Fair Employment Practices Ordinance)

E. Employees may bargain collectively through representatives of their own

choosing, pursuant to RCW 41.56.

F.  Employees may examine their own personnel files and are entitled to a copy
of anything contained therein, at the Ceiy's expense.

G. Employees may have outside employment as long as ii “oes not interfere with
their ability to carry out their duties for the City, subject to the provisions of

the Ethics Ordinarice (Ordinance 100435, as amended). E
H.V Employees may engage in political activities, subject to RCW 41.06.250.

Political activities of employees in operations which are financed primarily or

totally by federal grant-in-aid funds are also subject to the Hatch Act, 15

USC/1501, et.seq. |

Section 15. SALARY OR WAGES NOT PAID EXCEPT TO THOSE LAWFULLY
APPOINTED: The Comptro!ler shall not approve, audit or allow the payment of,
nor shall the Treasurer pay any salary or wages to any person for services as an
officer or employee in the Police and Fire Departments unless such person is
cccupying an office or place of employment according to law and is entitled to
payment therefor.

Section 16. PROHIBITED EMPLOYEE CONDUCT: It is unlawful for anyone
to willfully or corruptly, by himself or in collusion with one or more persons, to
deceive or obstruct any person in resbect to his or her right of examinatior,, or
corruptly or falsely mark, grade, estimate or report upon the examination or proper
standing of any person examined hereunder, or aid in doing so, or willfully or
corruptly make any false representation concerning ihe same or concerning the

person examined, or willfully or corruptly furnish to any person any special or

-10-
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secret information for the purpose of either improving or injuﬁng the prospect or
chances of any person so examined, or to be examined, to be appointed, employed
or promoted. 7

It is unlawful for any person to

(@) solicit political support from City employees curing the employee's

working hours; or

(b) grant or promise to grant any act or thing of value to a City employee
in return for the employee's giving hirn/her special consideration in the course of
the employee's business; or k

(c)  withhold or threaten to withhold any right or benefit of an employee, or
to bring or threaten to bring any disciplinary charge conditioned on the employee's
according special consideration to that person, in the employee's course of bu;iness;
or :7

(d)  to use City property or materials to engage in scﬁcitatienis other than
for City purposes, or for political campaign purposes; or 7

(e) if a City employee, solicit for other than City purpose or engage in

political campaigning, on City time.

Section 17. PENALTIES: Any person whs violates any of the provisions of
Section 16 of this ordinance shall, upon conviction thereof, be fined in an amount
not to exceed Five Hundred Dollars ($500.06) and/or imprisoned in the City jail for
a period not to exceed 180 days. In addition, such violation shall constitute good
cause for dismissal or other discipline at the discretion of the appointing authority.

Section 18. COOPERATION OF CITY OFFICERS AND EMPLOYEES: All
officers and employees of the City shall afford to the Commission reasonable
access to and reasonable facilities for the inspection and copying of all books,
papers, documents and accounts in any way pertaining to any office, place, position
or en:ployment under the jurisdiction of the Commission and shall also produce said
books, papers, documents and accounts and attend and testify whenever requested
by the Commission to do so.

Section 19. COLLECTIVE BARGAINING: The adoption of this ordinance shall

not affect the provisions of any existing collective bargaining agreement.

-11-
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Section 20. TRANSITION: In order that the business of the City may continue

without major hiatus during implementation of this new civil service ordinance, the

following transitional Provisions are hereby authorized and made:

A.

E.

Upon the effective date of this ordinance, the appointment of each employee
covered by this system is hereby ratified and confirmed.

Upon the effective date of this ordinance, all regular employees covered by
this system shall remain regular employees, without loss of accrued ser\;ice
time, or accrued vacation, sick leave, compensatory time or like benefit, if
any, which is also recognized under this ordinance,

Upon the effective date of this ordinance, probationary employees covered by
this system shall remain probationary employees without loss of accrued
vacation, sick leave, compensatory time, service time accrued toward regular
employment, or like benefit, if any, which is also recognzied under this
ordinance. | '

Provisional appointments to positions covered by this system shail on May 1,

1979, be deemed vacant and the incumbent thereof shall not be reappomted

to such position except as provided in this ordinance.

Upon the effective date of this ordinance, the Commission shall assume
jurisdiction over appeals previous'y made by employees who are members of
this system to the previous Civil Service Commission. The Commission shall
hear such cases under its choice of previous Civil Service Laws and Rules or
the Commission's newer rules, if any, whichever set of rules is deemed fairer

to the employee.

Upon the effective date of this ordinance, the existing job classifications in )

this system arc hereby ratified and confirmed, and shall remain in effect until
changed.
Section 21. SEVERABILITY: The provisions of this ordinance are declared to

be separate ana severable and the invalidity of any clause, sentence, paragraph,

subdivision, section or portion of this ordinance, or the invalidity of the application

thereof to any person or circumstances shall not affect the validity of the

remainder of this ordinance or the validity of its application to other persons or

circumstances.

-12-
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(To be used for all Ordinances except Emergency. )

Section 22, EFFECTIVE DATE: This ordinance shall become effective on

January 1, 1979.

Section...23. This ordinance shall take effect and be in force thirty days from and after its passage and
approval if approved by the Mayor; otherwise it shall take effect at the time it shall become a law under the
provisions of the city charter.

Passed by the City Council the........... é ............. day of...........ccc......... November....... .. , 19 7&’

(SEAL)

Published........

CSS 8.1.8 i




ORDINANGE 107701

AN ORDINANCHE .providing =»

Civll Service syslem for eertuin
© memhers of the Police and Fire
. Dopartments, creating a Pub-

c Safoty Civll Service Com-
smissigh and prescribing the
:duties’ thereaf, defining of-
{enses and. prescribing  penul-

3,

S

-BE IT ORDAINED BY THE CITY
. OF SEATTLE AS FOLLOWS:
. Section 1. TITLE:  This ordi-
Jnanee ahall be entitled “The 1978
City of Seattle Publie Safety Civil
.Bervice'Ordinance’. .

L Bection -2, PURPOSE: The gen-
eral purpose .of this Ordinance is
to establish a eivil service syvs-
tem for employvees in the Palice
and " Fire Departments of he
iCity ‘of Seattle, governing ap-
pointments, - promotions, layvoffs,
recruitment, retention, classifica-
tiong, * removals and  dliscipline,
purguant to Charter Artic|
1 Bubstantial com
with RCW Chapters 41,08,
41.56. sAll appointments and pro-
motions to Police and Fire De-
partment positiong, retention
herein and removal therefrom
be made on the basis and
‘?ul_ieies heraingafier -specified as
in:sald State Law. : S

- Section’ 3, DEFINITIONS: The
following. words and
shall have the meanings
Jafter described  unless .the ‘con-
l}eét in which -included clearly
n

a

fcates otherwise:
“Appointing authority” means
a person who ‘iz authorized to
employ ,others- on behalf-of the
;City, which. means: (1) The Wire
.Chief with respect.to any Seaftle
iFire De&n{rtment position-Includ
[

;. “Certify” means verify to the
‘appointing authority that a list
;of- names. of candidates- for em-
ployment has been gelected froni

e st of . persons’ festcd and
‘tound eligible "for embployment.

“City” means The City of Seai-
Jile, e i e

e el

Council't means the.City
the City of Seattle.
means any group - -of
-depigpated by the Com-
as- having gimilarity -in
8. and responsibilities, -, by
reason’ of ‘which the same exam-
ination may be used for each po-
sition insthé group. S
“Commission” means the Pub-
-lic Safety Civil Service Commis-

ston hereinafter created, and the
term Cpmmissioner. means any,
b L. enid C i

“Demotion” means réemoval of '
an ‘employee from: a higher’ to
‘s lower clasg of employment, for
cause. . -

“Iixempt position” means a po-
sition of City employment which
is subject to Civil Service rules,
and regulation only to the extent]
provided in the Exemptions Or-
dinance, and in which one serves
at the discretion of the appoint-
Ing authority. An exempl position
must be. established by a two-.
thirds.vote of ‘the City Council.

i
i:*Probationary employee™ me:\ns]
|

a person appointed from'a regis-
ter. who has: not yet completed ]
one ‘year's employment.. .

“Provisional " émployvee” means
an employee who was appointed |
to a position for which no regis-
ter existed.- .. -

“Reduction” means the removal
of an employece from higher
class to a lower class of employv-
rhent for -Teasons other than
cause. T -

“ “Register” means a list of can-
didates for emplovment who have
passed an employment examina-
tion, whose names may. be chosen
and certified by the Commission
for. submission to:the appointing
authority- for consideration for
employment, " - .
“Regular employee” means .a
person appointed from a register!
who has satisfactorily completed
A one-year period of probationary
employment. "
“Reinstatement” means reap-
-pointment of a regular employee
to a.position in a class In which
he/she was a regular. employee.

“Suspension” means temporary
withdrawal of an employee from
employment with or without pay,
for cause, or pending determina-
tion of chnrges against the em-
ployee which could-result in dis-
charge.

“Tempvrary employee” means a
person appointed to fill an emer-
temporary or short-term
need, or to fil a position for
which no, register is available.

“Termihation” means separa-
tion from emplovment for cause.

Section 4. PUBLIC SAFETY
CIVIL SERVICE COMMISSION,
There is hereby created a Public
Safety Civil Service’ Commission
composed of three members. One
member shall be appointed by
the Muyor, one by the City Cou
cil and one elected by and re;
resenting ‘emulevers. The terin

.of each” Commissioner shall be
three years; provided, that the
. lerm of thg first Councll Commis-
- =loner shalt be two ars and the

3 vor's Com-
vear, Iach
i term shall commence on a Janu-
ary Ist, and appolntments to fill!
vateancies shall he for the unex-

red term. Two Commissioners
shall constitute a quorum. Com-
missioners. may receive compen-
sation for thelr services as*inay
be fixed from time to time by
ordinance,

Officers. and employees in the
Mayor's office, on the City Coun-
cil stoff, and on the Puablic Safety
Peraonnel Commission staff, and
remployvees holding cxempt posi-
tions. shall be ineligible for the
office of Commissioner.

All regular and probationary
employees who are members of
this system nre eligible to vote ,
for an- employee-selected Puhlic !
Safety Civil Service Commis-jl
sioner.

BElection_shall be administered
by the Ci*{ Compvtroller. Election
shall be held during the week
beginning on the first Monday
in. December, 1878, nnd every
third yvear thereafter., The Comp-
troller -shall give notice of such
election -and furmnish ballots
therefor, Balloting shull be per-
mitted . by mail postmarked be-
i tween the.hours of 12:01 A. M,
AMonday to 12:00 Midnight of thé
succeeding Friday of the elec-
on week. Ballots may also be
deposited: during reguiar office
hours at polling places prescribed
by the City Comptroller.

G
Not-earlier than the first Mon-
day ‘in’ November of each year|:
whlelt a Commissioner “will
be. ‘elected, nor. later than the
succeeding Friday, any person
who is to hecome -a candidate
for “Commissioner _shall file a
declaration of candidacy for of-
ficé with the City. Comptroller,
on g form furnished by the Comp-
trolter; provided, that the filing
period for the first election here-
under shall be the first Monday
through the succeeding .Friday!
after the approval of this ordi-:
nance by the Mayor, or_the first!
Monday  through’ Fridal in No-
vember, 1873, whichever is later.

The candidate reeziving the
majority of votes cast shall win
the election, If no candidate re-
ceives a majority of the votes
cast, the two candidates receiving
the highest and next highest
inumber of votés shall be eandi-
dates’ In’ a run-off election held,
during the week beginning on the
third Monday after the first day
of election, Notlce and-balloting
shall bs the same as for a regular
Commissioner's election. .

Vacancles occurring in the
office of. the emplovec's Commis-
-stoner shall be filled at a specia)
election to .be called for such
-purpose by resolution of the City
Council.

:-. No City employeo who is elect-

ed to the Public Safety: Civil
Service Commission shall suffer a
monectaryg loss or other penalty
on account of his/her absence
from regular position
during regular ‘hours while pei=
forming’ the duties of Commis-
sioner.

Candidates for Public Safety

i

|
il

crecruns, crighters

Qivil Service Commission shall
comply with the terms of the
Fair  Caopaisy. Lragtices . Ordi-
nance of the City (Ordinance
106653) regarding filing of dis-
closure sintements regarding
campaign . financing.

Pursuant
Article XIX, C S may

fieutenants,
chiefs, and
, engineers and as-
eers.

crptains, battalion’
fireboat pilots,
sistant engin

Appoeintments and promotions
to the pesitions:

{a) Above the rapk and posi-
tion of Battalion Ckief in the
Fire Department; and - .. .

‘> (b) Abbve the rank and pa-
sition of Palice Captain in tle
Police Department shall be
made by assignment from
the ronks and positions of Bat-
talion Chief or Captain in the
Seattle . Fire Department for
Fire Department ranks . and
pasitions, and Captain or Lieu-
tenant in the Seattle Police De-
partment - for Police - Depart-
ment ranks and positions, at
the sole discretion of the ap-
pointing authority, In the event
of removal from the assigned
position, the .officer shall re-
sume the rank and position
rom which he or she was so
assigned.

Section 7. POWERS AND DU-
TIES OI" COMMISSION. The Com-

mission shall:

1) Make suitable rules to
-cdrry out -the purposes of this
ordinance, and for examination;
appointments, premotions,
transféers, demiotions; reinstate~
ments, suspensions, lavoffs,
discharges, and any other mat-
iers connected with the pur-
peses of this' ordinance. Sucn
rules may be amended, mod:-
fied or rescinded from time 't
time and all rules and amena

- ments thereo! shall he printed
for free public. distribution.
The Commission shall jnitially
he groverned by the rules In the
“Civil Service Laws ‘angd-Rules™
adopted Fehruary 17,71965, as
amended and in existence as of |
July 1, 1978. The Commnlissicn
may. thereafter. supplement,

* umend, ~ supersede - or -repeal
suen . Tules. (AL

2) Classlfy for purposes  of
examination, all positions cov=-

. ered by this system. No aun-
pointments, promotions = ¢F
transfers shall be made: %o or

from positions coviréd by this
system except as provided in
this ordinance. R

3) Prepare .and _rdminls.or
examinations, which shail” ‘e
graded and . open te ull -wh)y

mest appropriate Jjoh-related
qualifications; ' provided . that
the Commission inay, by rule,
designate other methods of ex-
amination based on merit when
in- the Commission’s fudgmeént
graded examination is not
practicable, Such examinations
may - include tests of physical
fitness and/or manual skill,
‘The Comixission may designate
a suitable number of persons
to. be examiners to conduct
such examinations. A Commis-
“gloper may act as examiner,

Examinations for all classes
shall De timely prepared and
administered by the Commisg-
sion so as to provide at ail
times current registers for all
classifications. Eligible regis-:
ters shall remain in effect for
a time determined by the. Com-
mission; provided, that no eli-
gible register shall' remain in
effect for more than two (2)
years. - E

4) Provide reasonable notice
of the time and place. and gen-
eral scope of every oxamination |
to.bhe held by publication in the
City official newspaper not less
than ten days preceding. such
examination, and for promo-
tional exams by posting.in the
office and.in Po-

to-the" City Chartér

be removed for cause by the City
Council . following _n hearing and
the Mayor's sppointee may also
be removed by the Mayor upon
filing a statement. - of reasons
therefore. -

Section 5. ORGANIZATION OF
COMMISSION; SECRETARY AND
CHIEF EXAMINE

ly. after appointment,. the Com-
. mission shall organize by electing
{one Commissioner as chairman
and thereafter hold regular meet-
ings at least once a month, and
such additional meetings as may.
be required for the proper dis-
charge of duties.

The Com:nission shall appoint
a secretary and chief examiner,
who shall keep the records for
the Commission, preserve all re-

R: Immediate- |:

lice and Fire Department of-
fices for not less than ninety
(90) days, and by other noticej
deemed reasonable or' neces-!
sary by the. Commission.

5) Prepare a register for each
class of positions in this sys-
“tem from the returns or reports!
of the examiners of the persons:
whose standing_ upon examina-
tion, for such cliss is not less
than the minimum established
by the Commission.

Persons, when graded, shall
take rank upon the register as
candidater in the order of their
relative excellence as deter-
mined by competitive examina-
tion. Veteran’s preference in
examination and appointment
shall be granted as required by

ports made to it, superintend and
keep a record of all examinations

held under its direction, and per-
form such other duties as the
Commission may prescribe.

Should the position of gecretary
an< chief_examiner be filled by
appoiniment of a Public Safety
Civil Service emplovee, such em-
ployee, if removed as examiner
other than for cause, shall be
appointzd to the first availeble
position in the class from' which
he/she was appointed to the po-
sition of secretary and chief ex-
aminer.,

Seetion 6. JURISDICTION: The
Paublic Safety Civil Service svs-
;tem includes and is limited to,
(und the provisions ‘of thix ordi-
1mmcc apply only to, police re-
i cruits, officers, sergeants, teu-
'tenanis, and captaing; and fire

TFederal and State law includ-
ing RCW 41.08.040 and RCW
1.12.040; provided, a ‘person
shall be entitled to use such
preference oply once to sue-
cessfully attain an appointment

If there are no registers for
a_clnss, authorize femporary,
provisional appointment to the
vicant position, A provisienal
appointment shall not continue
for a period longer than four
months, and no person shall re-
celve more than one provisional

sional appointee.in any twelve
month perioad.

7) Make investigations con-
cerning the enforcement and
effect of this ordinance and the
rules prescribed hereunder; and
inspect all offices, places, Dosi-
tions, and employments affect-
ed by this ordinance and ascer-
tain whether this ordinance and
all such rules are being
obered. Such investigations
mey be made by the Commis-
sion, or by any Commissioner
or agent designated by .the
Commisgion for that purposz.
Like investigation may be made
on written petitfon of a person
duly verified stating that ir-|
regularities or abuses exiat,
sctting forth in concise :lan-|
Buage the necessity’ and
grounds for such investigation.
In the course of such investiga-
tion, the Commisgion shall have
the power to administer ‘oaths,
subpoena and -require. the at-
tendance. of witnesses and the
production of hooks and papers
relevant  to. such.investigation.
Alternatively, investigation or
hearing may be conducted. by
a delegated agent of the Com-
mission, whose -investigation-

may he aided by  subpoinas!

_ issued by the Commission, |
_.8) “To hear and deteérmine ap-.
pedls or complaints respecting

R n:le administraticn of this ordi-
ce, - SR

v

9) Maintain ‘a roster of em-*
- ployees  of Lhis system, .and
other records as may be heces-
sary for proper administration
of this ordinance, and provide
all necessary records -to -the
Personnel Director for - inclu-
sfon in the City’s pérsonnel
management information rec-
ords system. Tl '

thie system and/or th

{stration thereof. ,
Seetlon 8. AFFIRMATIVE AC-

TION; 3iANDIC. B I

APPED: All
Jonrel actlons regarding employ-
[ this syate:

_ses covered by 3
‘#utlect to the affirmative action
a:u handicapped requirements of
he Personnel Ordinance; pro-

vided, - duties -assigned
to .the Personnel. Director. shall
?ve“ er_furmde(: by, ﬂ;e Commissinn
regard to emplovees 1

by this system. " covered,

Section 9. QUALIFICATIONS
OF APPLICANTS: An applicant
for a position in:the classified
Public Safety Civil Service must
meet the minimum qualifications
prescribed by the - Commission,
which s%an:i:rd‘s“ shall be docu-

A e to he
related to thé physical and men-
required to perform

the Tioands re
€ duties. assigned .to:.the posi-;
tion to which the applicant seeks
appointment. = ) g

-Section 10, TENURE OF EM-
PLOYMENT: REMOVAL FO
+CAUSE: The tenure of every- reg-
ular employee who is a member
of this avstem shall be only dur::
ing good behavior and acceptahle:
Joh performance, and any¥ auch!
remnlovee may ‘be ‘removed, sus-
dizcharge,

:pended, demoted, or;
ifor -ause. Suspensions shall not
exceed thisty (30) days. Any reg-
vlar ‘emnioyee may be removed,
»uspended, demoted, or -dis~]
vharged hyv ' the appointing. au-
- sy upon-the filing with !
ithe Comuiission -of a atatement-
tn sriting of the reasons there- '
for, a4 duplicste of which shall be
servid upon ‘the employvee. Any
reguiar -emplovee 8o : removed,
suspended, demoted,

file with the Commlis-
3 written .demand for a
| hearing, whereupon, -in _ ~due
course, the Commisston shall con-

fict such hearing. The hearing
shall be confined to the determi-.
natfon of the queation of whether'
cuch removal, suspension, demo-t
tion, or disecharge was made in.
goad fajth for cause. After such.
hearing, the Commission may af-’
firm the action of the appointing
authorits, or if it shall find that
the action was hot made in gooa

statement,
i a

or prometion to a position.

to ‘be filled, certify o the ap-,

pointing authority the names:
of candidates in the top 239 of
the eligible register, o:- the
top five candidates, whichever.
number iz larger, subject to
affirmative action require-;

ments. Where more than one:
position’ in 2 class is_to be
filled, certify one additional

name .of the person standing
next highest on the register for
each additional position. The ap-
pointing authority shall fill
such positions by appointment
only from the persons certified
by the Commission. |

faith cause, -shall order the
reins(nltlemenl or re~

cuch person in the
office, place, position or employ-
ment  from which .such person
was removed, susiended, de-

moted, or.discharged, The' Com-
Mssian upon- such 5, in
Heu of affirming the r . may

medify the order of removal. aus.
nens: demotlon, or discharge
by directing n suspension, with-
nutA pay, for np to thirty 30)
days, and subsequent restoraticn
to duty, or demotion in classifi-
ciation, grade or pay, The findings
»f the Commission shall be certl-
fl(‘d in writing by the appointing
cutherity, and shall be forthwith
enforced iy sueh officer.




The, emplovee ‘has (s right to
Fenresentation of. his/her chonge
ving ang at hls/hpr own expense, -

I."The Commissfoi; shall cauge to:

¢ made a record of all such hear- i
‘higs, Upon request, . the .Cnmmlm,‘
&lon shal) furnish goel record to
the emiployeq, . - .. R

g i
By submitting a Brievanee tol

binding urbitration” inder & col-}

lective barga; ning agre T

3 ¥ :
Fl lcly,gomnlnin's for
) fecommendation a8 to appro.
rte settlement of the case,

[ Seetlon 11 wrLpine OF v
CANCIRS: PROBATIO\'ARY PR
RIOD: Whenever a po |
ered - by this S¥stem ‘becomes, va-

it desires to, gif ‘the:vicaniy,
sh Ke . requisitior upon the
Commission’ ¢! ®-‘nanies “an

£ : } 16 o -accept
-Baid apnointment, The“appolnting
iatithority shall i1l suich, vacancles
by abpointmient frim the register
[of perge [ Softifled by the' Coy

Isslon-<therefor. o Y

the “appoint

oy Tequire such perso :
. befe ro.-him/flier’ ang shall be'on-
titled tu. _inépéet < 'sucy. persong’
;aDplication: ay Xdmination . g’

nd may- 1] such positions
ppointmenl:h';)m
B0 certifieq - without
their: grder -of, ich

~No

N S
AMANCE.

The’ DPreéformance’
overed:. by “thig
evaluated - in ac-.
8 -adopied- by
Ing: author-

3 TRAINING PRO.

AMS: The appointing sutior.
hall .from tima ‘to:time
dopt <-and - administer training
Drograms for their respective de-
Pariments, ‘stibfect. to Provisions
5 he Afr irmative “Action Plan, 2

the. rf
:POBit]
basis: of 3 owlé
nd abilities;
Employées have ¢ right
timely’ regolition of ‘their
évances and appeal :

plovees”‘shall “hot -
ed, .-suspended, or. . dis-
. #xeept ‘only, - for cause,
they, nayv-appeal such ad.
+8s: apepifieq

X 1 s have: th ght
r:and e,aual,trea!,ment as
i Ordinance 102562,
87 7 - “(Seattle Fair B
‘inent Practices Orqmgncg
Emfloyee's ‘may bargain
2etive] ¥ through - repesen-.
taties of theip OoWn choosing,
pUTsuant to RCW -41.56; =

'mployees may: examine
ergonnel Tiles ;and
' to &.copy ¢

ned

" G Binployees may have cCut
i7" side emplo.vment_ as long ag
| does not ‘Interfere with th
ability-to carry out théir dutie
e City, ab t e Pro-
i € Ethicg ,Ordinance‘
100435," 4g amend.

H. 'Ei Plovees. may engage. in
Dolitieal activities, ‘subjeot t
CW. 41.06.250, ‘Political activi-.
ties of, employees in‘opérationg
-Which arg financed primarily.
i 7or ‘totally ‘by Tederal Brant-in-

| -ald funds are: also,. subjeci- to;
31‘16 Hatch. Agt; 15 usc/ise1,;
!

| Section AL

I M USALARY og
IWAGES. NOT PAID EXCEPT T0
{THOSE LAWFULLY APPOINT.
{ED:. . The Comptroller " shaly not
1ABDTove,” audit,or alloy the pay-
ment of, nor shail_the Treasurer:

jany. office,

{{ P¥ the’ Commissian to do s,

pay. any salary or wages to any
berson for services asg an officer
or employee in the Police and
i Fire Departinents unless such
person jy occunying an. office or
Dlace : of. employment';accurdlng
ta law and'ts entitled to Payment
therefor, . K

Eection 186, PROHIBITED EM-
PLOYER CONDUCT: It ig unlaw.
ful” for "anyone. to " willfully "or
corriptly, by himself. o in eol-
lusion with ‘one’ or . m re ‘per-
18ons, to decélve or obstruet any.
Person fn:rempect.to his or her
right .. of examination, - or cor-

X =
amination  or proper standing of
ANy’ person_exam ned heréinder,
or aid in doing so, or willfully or
corruptly make any
sentation concernin
‘or concerning the
Ined,” or ‘whiituly
fuinish. to any person
cial or ‘gacret : Inform,

- {€) . withhold:iof threaten: to

withhold any right or beneflt

oiof an emplovee, or to bring or
threaten to bring any discipiine

-ary-charge conditioned on :the

: emploved's aceording . apectal;
consideration 1o, that pe.
-n_ the —emplpye

he
by

property. or
Eage - in' solicl-
“other: than for . City
e:, or-fur politf 8l cam,

) if a.City., mbloyes,: &
fo;!zther than' City - I
ngage in political:

e, City’

" PENALTY
0’ violatés anhy. "~ the
provislong' 6f. Section .16 of, thig
ordifiance: shall :ipon tonviction
thereof, he fin, nan'. améunt
t to exc

ES: Ang
Tot. thi

o Section 18, COOPHR ATION
CITY ORISR e L e EMPLOY.
EES: ANl officers and employessn
of .. the, City shall. afford to the

Comr’nissio_nf rensonable acée: ]
) L
1

haoks, papers, documenis amg. H#:
unts in an]y.» Wi
pla

ployment ‘inder " th
of ‘the Commissloj

;yproduce said 00k, : papers, dnc;.a!

and  testify ‘whenever  re

Section 19! COLLECTIVE Ba

GAINING: The adoption’ of th.

lective barga{nlglg;ag—re'emgm;
- Sectfon .20, \TRANSITION: i
order: ‘that . the . business. of . the
City. may ‘continue without.major

“ A Uponithe eft
i -this. orafi 2nce,, the
‘ment of ‘each en:p}o
P

,' by'thls:systemg
fled ana confirmed,

* . C.-Upon the effective gt
this “ordinance, nrobationa
employees covered by this 534
‘tem_shall remain probation: \;
employvees without, logh of -
crued  -vacation, - siclk leave,!

“Sompensatory” ‘time, : “service®
time accrued- toward; Tegiflag
"employment, or Hke !;enetl,t,,itg
any, "which is also récognized |
“under this ordinagce, !

P: Erevistonal sppaintment
to “positiong (:over{sg by t; 5

be reap.
polnted tg Biaeh: basiton axce
a8 provided 1n Ahia qrd}nﬁ’fxce‘.u
fo-JBon the eftéciive dits ot
: thig ordinance,” the Cm:mlxslnn
< shall “aggune Jurisdiction over
revic Y- made:

Sys -the
Civil Service o, :
Cominissign »"'shnr]r)lw’“mn' ne

cases under - {fg cholce

foJhon the etfectivs dare of
this ordinance, the exlsungej:b'
N classiﬂgauons in. this. System,
?':?neléerehg lx;nt'l]tied And- copn:
> and shall pe, ‘et

Teet unt) changeq, main 1ot

Section 23, SEVERABTLITY,
The Provisions or (pyg ordinaneg
are declareq . to be feparate ‘ang
Severable and _the valdity of
any. clange, ‘sentence, baragraph,
Subdivigiop, gection.or portion of]
{his ordinance. opior Invalidivyd
of the appllcaflon‘theréof 0. &)

berson “or. Slrcurmstangdy i

not affect _the valdit.
Mainder of thig ordi
validity ‘6f 1y applie,
er Dbersons or: cireiamst,

- Saction 23 EFFEC
This Ordinanes - ahaj
fective ‘on - Janugay
tSection 22, Ty g
5 v 18 ordinance
take offect ang be in force trfi’:-%y
days from: ang after jtg:
and ‘approy.
Mayor; - othe

hall be’;:omas
law under the provia, N8 of -the'

Nnve_mbe " 1978,

[ AR A
.- President of. (’%N .
<. ADDroveq- by me thig',

fof November, 1978

" Filed by e’
{\royembe;-, 1978y

e et Sfticimt
Ne. adly 6arn;
gpattie,vNo _embea TRe
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MR. PRESIDENT: Date Reported

Your Committee on ?Q’(SDNM-&% %‘B?‘

NOV6.....

iz C.B. 99817

to which was referred Providing a Civil Service system for certain members of the
Police and Fire Departments, creating a Public Safety Civil
Service Commission and prescribing the duties thereof, defin-
ing offenses and prescribing penalties.

,Rocommer\i Pass as amended

Committes Committes
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Affidavit of Publication

STATE OF WASHINGTON
KING COUNTY—sSS,

The undersigned, on oath states that he is an
authorized representative of The Daily Journal of Commerce,
a_daily newspaper, which newspaper is a legal newspaper
of general circulation and it is now and has been for more

six months prior to the date of publication hereinafter
refered to, published in the English language continuously
as a daily newspaper in Seattle, King County, Washington,
and it is now and during all of said time was printed in an
office maintained at the aforesaid place of publication of
this newspaper. The Daily Journal of Commerce was on the
12th day of June, 1941, approved as a legal newspaper by
the Superior Court of King County.

The notice in the exact form annexed, was published in
regular issues of The Daily Journal of Commerce, which was
regularly distributed to its subscribers during the below

stated period. The annexed notice, @ ...

November 16, 1978

was pl:b}_’she& on

Subscribed and sworn to before me on
_November 16, 1978

Notary Public for the State of V7ashington,
reslding in Beattle. ’




